
De-escalation, Implicit Bias, and Cultural Competency Working Group Agenda
Tuesday, November 10th

2:30 pm-4 pm
Purpose per Group 3 Charter: To evaluate current de-escalation training, research 
policy alternatives, and make policy recommendations to present to the Commission 
City Manager, and/or Dayton Police Department

Objectives: Pass recommendations & discuss implicit bias

Opening: Stacey Benson-Taylor 5 mins

Housekeeping: Laura Zeck

 Reminder of the meeting changes: Next meeting Tuesday, November 17th at 6:30pm

 Community Engagement Group: Community Orientation/Cultural Immersion Roundtable:

Thursday, November 12th at 7pm

 Daniel Juday listening session: Tuesday, December 1st at 6pm

Review Revisions & Pass Recommendations: Laura Zeck & Cheryl Alderman 45 mins

Update from Other Groups: Will Smith 15 mins

What is Implicit Bias? : Stacey Benson-Taylor 30 mins




