
De-escalation, Implicit Bias, and Cultural Competency Working Group Agenda
Tuesday, November 17th

6:30 pm-8 pm
Purpose per Group 3 Charter: To evaluate current implicit bias training, research 
policy alternatives, and make policy recommendations to present to the Commission 
City Manager, and/or Dayton Police Department

Objectives: Learn about current implicit bias training and discuss implicit bias

Opening- Commissioner Fairchild

Community Diversity and Procedural Justice – Officer Leatha Savage          45 mins

What is Implicit Bias? – Stacey Benson-Taylor 45 mins




