
De-escalation, Implicit Bias, and Cultural Competency Training Working Group
Agenda

Tuesday, December 8th
2:30 pm-4 pm

Purpose per Group 3 Charter: To evaluate current implicit bias training, research 
policy alternatives, and make policy recommendations to present to the Commission 
City Manager, and/or Dayton Police Department

Objectives: Begin to pull themes for further inquiry/ research and possible
recommendations

Opening- Stacey Benson-Taylor             5 mins

Overview of Training & Community Engagement Coordinator Position-Shelley Dickstein             

15 mins

Highlight Recommendations- Commissioner Fairchild             5 mins

Update on De-escalation Policy- Commissioner Fairchild             5 mins

Debrief Listening Session- Stacey Benson-Taylor           30 mins

Implicit Bias Training- Mary E. Tyler           20 mins

Cross Group Update- Mattie White           10 mins




